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Regarding Introduction of “Stock Benefit Trust  
(Employee Stockholding Association Purchase-type)” (details) 

 
 
At its meeting held today, the Board of Directors of SBI Holdings, Inc. (hereinafter “SBIH”) settled 

the details of “Stock Benefit Trust (Employee Stockholding Association Purchase-type)” (hereinafter 
“the Plan”), a resolution the Board has passed to introduce as an employee incentive plan with an aim 
of improving the welfare for employees and giving incentives to increase corporate value. More details 
are given below. 
 
1. Backdrop of the introduction of the Plan 
The purpose of the Plan is to improve employees’ welfare and increase their motivations for 

work and awarenesses of the stock performance through its steady stock provison to the 
employee stockholding association and distribution of the profit created by trust property 
management in order to increase our corporate value. 
The Plan is a welfare program for employees based on the ESOP (Employee Stock Ownership 

Plan) system, which is common in the United States, and “Report on New Holding Scheme of 
Treasury Stocks” which was announced by Ministry of Economy, Trade and Industry of Japan on 
November 17, 2008. 
 
2. Outline of the Trust 
The Plan is an incentive plan to return the merit of the stock price rise to all members of both 

“SBI Holdings Employee Stockholding Association” and “the SBI Group Employee Stockholding 
Association” (hereinafter the Stockholding Associations). 
The trust bank, trustee of the trust dedicated to the Plan (hereinafter “the Trust”), acquires the 

same numbers of stocks all at once for the volume the Stockholding Associations expects to 
acquire for the next 5 years, and sells off the stocks to the Stockholding Associations. The 
remaining funds will be distributed to qualified members of the Stockholding Associations when 
profits are resulted from an upward swing in stock price as of the Trust terminates. When losses 
are caused by a drop in stock prices, SBIH will pay back the loan based on the guarantee clause of 
the loan agreement. 

 
 
 
 
 
 
 
 
 
 
 
 
 

 



 

3. Structure of the Plan 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
① SBIH entrusts cash to trustee and establishes the trust (a third party benefit trust)  
② Trustee borrows funds from financial institution to purchase the stocks with SBIH’s 

guarantee. 
③ Trustee purchases SBIH’s stocks from markets with the money so borrowed.  
④ The members of Stockholding Associations contribute cash to the Stockholding 

Associations with subsidy from SBIH. 
⑤ The Stockholding Associations purchase SBIH’s stocks at market value from Trustee 

with monthly collected money from their members. 
⑥ Trustee repays principal of the loan by sales proceeds of the stock and interest by 

dividends. 
⑦ The Trust will be terminated at the end of the term or when trust funds are getting 

scarce. At the termination of the Trust, the stocks remaining will be cashed out, and the 
residual after the repayment of the loan will be distributed to the members of 
Stockholding Associations. (If loan remains due to the fact that the Trustee cannot 
repay by the trusted property, SBIH will pay it off based on its loan guarantee) 
 

4. Outline of the Trust 
- Purpose Stable supply of the stock to the Stockholding Associations and 

provision of the profit resulting from managing trust property to the 
beneficiary 

- Settlor  SBI Holdings, Inc. 
- Trustee Mizuho Trust & Banking co., Ltd. 

Trust & Custody Services Bank, Ltd (TCSB) and Mizuho Trust will 
enter into a comprehensive trust agreement and, thus, the trust will be 
re-entrusted to TCSB. 

- Beneficiary Members of the Stockholdings Associations who satisfy necessary 
conditions. 

- Date set 2011/11/7 (scheduled) 
- Term 2011/11/7 - 2011/11/15 (scheduled) 
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5. Specified deals on the stock purchase 
- Classes of stocks : Ordinary stocks 
- Total volume : 480 million yen 
- Puechaseing dates : 2011/11/7 - 2012/2/6 (scheduled) 
- Puechaseing manner : From markets 
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For further information, please contact: 
SBI Holdings, Inc.: Corporate Communications Dept., Tel: +81 3 6229 0126 


